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Téna koe JEIAIEN

Response to your request for official information

Thank you for your request under the Official Information Act 1982 (the Act) to Manatl Hauora
(the Ministry of Health) on 29 September 2022 for information regarding COVID-19 vaccine
mandates. You requested:

“Could you please provide any evidence for the impact of workplace vaccine mandates on
the transmission of COVID, any evidence for the effect of specific health profession
mandates on workplace transmission, and the rationale for requiring specific health
workplace mandates whilst not requiring other workplace mandates nor widespread
isolation of workplace contacts of cases. The lack of requirement for workplace contacts
of cases implies Public Health did not determine the risk of transmission high enough to
justify this restriction, so please provide the justification for the ongoing removal of
unvaccinated staff from health workplaces.”

| have identified three documents within scope of your request. All documents are itemised in
Appendix 1 and copies of the documents are enclosed. Where information is withheld under
section 9 of the Act, | have considered the public interest in releasing information and consider
that it does not outweigh the need to withhold at this time.

The COVID-19 Public Health Response (Vaccinations) Order 2021 (the Order) was enacted to
keep our COVID-19 frontline staff safe and to ensure our most vulnerable communities are
protected from severe illness and from being exposed to any new variants. Cluster outbreaks
occurred in a number of aged care facilities, where many elderly patients with comorbid health
conditions would be at greater risk of iliness and death. It is important to protect those most
vulnerable groups and the mandates played a key role in this. While vaccine mandates have
impacted on the freedoms, rights, or health of some New Zealanders, this was considered
proportionate, appropriate and justified in protecting vulnerable communities from the worst
effects of COVID-19.

The mandate was revoked on 26 September 2022 due to declining case rates in the community
and the reducing effect of vaccination to prevent Omicron transmission. While there is a
reduced effectiveness for preventing transmission compared to the Delta variant, vaccination
reduces transmission risk.

With the Order being revoked, many workers who stopped working due to being unvaccinated
will be eligible to return to work. However, it is likely that some health sector employers will
make their own decision to require that workers in certain roles are vaccinated.



Vaccination remains a key pillar of New Zealand’s public health response to COVID-19.
Vaccination reduces the risk of a person experiencing significant health impacts of COVID-19
and of transmitting the virus. Vaccine effectiveness to protect against Omicron infection is
around 55-70% after a booster dose of Pfizer. Vaccine effectiveness against hospitalisation sits
at ~90% after a Pfizer booster dose (including in those over 65 years of age) and remains at
above 70% three months after the booster. Manatd Hauora regularly updates this information in
the Variants Update which can be found at: www.health.govt.nz/covid-19-novel-
coronavirus/covid-19-resources-and-tools/covid-19-science-news.

With high rates of vaccination in both the disabled and general population, measures such as
personal protective equipment (PPE), face masks, and ventilation are more effective in reducing
the risk of transmission of COVID-19.

| trust this information fulfils your request. Under section 28(3) of the Act, you have the right to
ask the Ombudsman to review any decisions made under this request. The Ombudsman may
be contacted by email at: info@ombudsman.parliament.nz or by calling 0800 802 602.

Please note that this response, with your personal details removed, may be published on the
Manatd Hauora website at: www.health.govt.nz/about-ministry/information-releases/responses-
official-information-act-requests.

Naku noa, na

Steve Waldegrave
Associate Deputy Director-General
Strategy, Policy, and Legislation | Te Pou Rautaki
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Appendix 1: List of documents for release

# Date

Document details

Decision on release

1 |18 March 2022

Memorandum — Review of affected
workers under the COVID-19 Public
Health Response (Vaccinations) Order

Released in full.

2 |30 June 2022

Briefing 20221145 — COVID-19 Public
Health Response (Vaccinations)
Amendment Order (No 5) 2022 — for
signature

Some information withheld
under section 9(2)(a) of the
Act, to protect privacy of
natural persons.

3 |29 August 2022

Briefing 20221210 — Review of the
COVID-19 Public Health Response
(Vaccinations) Order 2021

Some information withheld
under the following sections of
the Act:

e Section 9(2)(a), and

e Section 9(2)(h), to
maintain legal
professional privilege.
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